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ACA Compliant Benefits 
 WellCare PrimeCare Op�maCare EliteCare 

Wellness 100% 100% 100% 100% 

Benefit Summary 
Primary care - $15 copay (3 per year) $15 copay (unlimited) $15 copay (unlimited) 

Specialist - - Network Discount $15 copay (unlimited) 
Urgent Care - - $50 copay (unlimited) $50 copay (unlimited) 

Labs - - Network Discount $50 copay (unlimited) 
X-rays - - Network Discount $50 copay (unlimited) 

Tele-Health Included Included Included Included 
benieWALLET Included Included Included Included 

Behavior Health - $50 Fee (3x per year) $50 Fee (3x per year) $50 Fee (3x per year) 

Rx Benefits 
Copay by Tier Level - $15/$30/$50/$75 $15/$30/$50/$75 $15/$30/$50/$75 

Rates (10 min) WellCare PrimeCare Op�maCare EliteCare 
Employee (only) 

Please Request for a Proposal for Rates 
Employee & Spouse 

Employee & Child(ren) 
Family 

Voluntary Benefits 
Mutual ExtraCare Hospital Indemnity Dental  

(Preventa�ve, 1000, 1500) Vision 

 

 

Phone 702.985.4052 | info@pacificgroupbenefits.com | www.pacificgroupbenefits.com 

Employers must s�ll comply with the Affordable Care Act compliance regula�ons to avoid large penal�es dues to 
the IRS. Our Essen�al Medical Care solu�ons are a great solu�on for employers who are commited to their 

employee’s health benefit plans but must contain cost. Our WellCare plan is 100% designed on compliance at the 
lowest cost. PrimeCare – OptimaCare & EliteCare op�ons will avoid large fines, but also a great recruitment, 

retainment, and reward full-�me and part-�me popula�ons. 

Providing Everyday Benefits for the 

Everyday Worker 
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